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1999-2000 Willard J. Graham Distinguished Professor of Management
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HONORS AND ACTIVITIES

Finalist, Best Article in Academy of Management Journal, 2001.

Grant Reviewer, Environmental Protection Agency, 2001.

Cato Faculty Fellow, 1999.

Book Review Consulting Editor, Personnel Psychology, 1995‑1999. 

Willard J. Graham Distinguished Chair of Business Administration, 1995‑2000.

Kenan Institute Fellow, 1995‑1996. 

Editorial Review Board, Academy of Management Journal, 1990‑1994. 

Editorial Review Board, Journal of Management 1987‑1992. 

PhD Teaching Award, Kenan‑Flagler Business School, 1993. 

Chair, Academy of Management Journal Best Article Award, 1992. 

Kenan Institute Research Award, 1992. 

Academy of Management OB Division Awards Committee, "Outstanding Publication in Organizational Behavior Award," 1990. 

Distinguished Teaching Award, Indiana University School of Business, 1977‑1978. Teacher Honor Roll, Tulane University, School of Business, 1979‑1980, 1980‑1981. President, Indiana University DBA Association, 1977‑1978. 

Indiana University Academic Fellowship, 1977‑1978. 

Outstanding Graduate Student Paper Award, Midwest Division of the Academy of Management, 1979.

Ad hoc reviewer for:

Academy of Management Review

 



Academy of Management Journal

 



Journal of Applied Psychology

Administrative Science Quarterly

 



Organization Science

 



Personnel Psychology

 



Decision Sciences

Human Relations

Management Science

Journal of Business Research

Journal of Applied Social Psychology

Journal of Management Studies

British Journal of Psychology

Journal of Organizational Behavior

Academy of Management
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CONSULTING

Clients have included Nokia, Singapore Airlines, U.S. Chamber of Commerce, EMC, Bank of America, BAT, Union Carbide, Louisiana Department of Labor, privately‑owned hospitals, Mayflower Co., Texas Instruments, Southwestern Bell, and others.

Grant reviewer for the Environmental Protection Agency


CURRENT RESEARCH 

(with Tae-Yeol Kim) Top management credibility and employee cynicism.

Leadership as enacted problem-solving.

(with Gary Ballinger) Leadership and positive psychology.

(with Bruce Barry) Long-term goal pursuit.  

(with Rob Cross) Life goals, goal orientations, work relationships, and well-being.  
(with David Mick) Practical wisdom in business.  Data collection stage.

(with Amy Kenworthy-U’Ren and Hugh O’Neill) A longitudinal examination of entrepreneurs’ goal pursuit.  

JOURNAL PUBLICATIONS

Bateman, T.S. Leading for Results: Brief-but-Powerful Lessons from Katrina and Iraq.  Forthcoming, Organizational Dynamics.

Porath, C., and Bateman, T. Self-regulation: From Goal Orientation to Job Performance.  Journal of Applied Psychology, 2006.

Bateman, T., O'Neill, H., and Kenworthy, A. (2002) The Goals of the Top Executive: A                                        Comprehensive Taxonomy. Journal of Applied Psychology, 87, 1134-1148.  Nominated for Scholarly Achievement Award, Human Resources Division, Academy of Management.

Andersson, L.M., and Bateman, T.S. (2000) Individual Environmental Initiatives: Championing Natural Environmental Issues in U.S. Business Organizations. Academy of Management Journal, 43, 548-570.   One of three finalists for Best AMJ Article of 2000.

Crant, J.M., and Bateman, T.S. (1999) Charismatic Leadership Viewed from Above: The Impact of Proactive Personality. Journal of Organizational Behavior, 21, 63-75.

Bateman, T.S., and Crant, J.M. (1999) Proactive Behavior: Meaning, Impact, and Recommendations. Business Horizons, (May‑June), 63‑70.

Andersson, L., and Bateman, T. (1997) Cynicism in the Workplace: Some Causes and Consequences. Journal of Organizational Behavior, 18, 449‑469.

Barry, B., and Bateman, T. (1996) A Social Trap Analysis of the Management of Diversity.  Academy of Management Review, 21, 757‑790.

Bateman, T., and Crant, M. (1993) The Proactive Component of Organizational Behavior: A Measure and Correlates. Journal of Organizational Behavior, 14, 103‑118.

Crant, M., and Bateman, T. (1993) The Assignment of Credit and Blame for Performance Outcomes. Academy of Management Journal, 36, 7‑27.

Crant, J.M., and Bateman, T.S., (1993) Potential Job Applicant Reactions to Employee Drug Testing: The Effect of Program Characteristics and Individual Differences. Journal of Business and Psychology, 7, 279‑290.

Bateman, T., Sakano, T., and Fujita, M. (1992) Roger, Me and My Attitude: Film Propaganda and Public Opinion Toward Corporate Leadership and Employee Layoffs. Journal of Applied Psychology, 77, 768‑771.

Barry, B., and Bateman, T. (1992) Perceptions of Influence in Managerial Dyads: The Role of Hierarchy, Media, and Tactics, Human Relations, 45, 555‑574.

Crant, J. M., and Bateman, T. (1990) An Experimental Test of the Impact of Drug‑Testing Programs on Potential Job Applicants' Attitudes and Intentions. Journal of Applied Psychology, 75, 127‑131.

Crant, J. M., and Bateman, T. (1989) A Model of Employee Responses To Drug‑Testing Programs. Employee Responsibilities and Rights Journal, 2, 173‑190.

Bateman, T., and Zeithaml, C. (1989) The Psychological Context of Strategic Decisions: A Test of Relevance to Practitioners. Strategic Management Journal, 10, 587‑592.

Bateman, T. S., and Zeithaml, C. (1989) The Psychological Context of Managerial Decisions: A Model and Convergent Experimental Findings. Strategic Management Journal, 10, 5974.

Head, T., Yates, V., Griffin, R., and Bateman, T. (1988) The Priming Effect in Task Design Research. Journal of Management, 14, 33‑40.

Griffin, R., Bateman, T., Wayne, S., and Head, T. (1987) Objective and Social Factors as Determinants of Task Perceptions and Responses: An Integrative Perspective and Empirical Investigation. Academy of Management Journal, 30, 501‑523.

Bateman, T., Griffin, R., and Rubenstein, D. (1987) Social Information Processing and Group Induced Shifts in Responses to Task Design. Group and Organization Studies, 12, 88108.

Bateman, T., and Schwenk, C. (1987) Biases in Stakeholder Decision Making. The Case of John Delorean. Mid‑American Journal of Business.

Bateman, Thomas S. (1986) The Escalation of Commitment in Sequential Decision Making: Situational and Personal Moderators and Limiting Conditions. Decision Sciences, 17, 33‑49.

Wayne, S., Griffin, R., and Bateman, T. (1986) Improving the Effectiveness of Quality Circles. 

Personnel Administrator, (March), 31, 79‑88.

Bateman, T., Ferris, G. & Strasser, S. (1985) Attributing the Causes of Job Performance: The "Why" Behind the "What". Management Review, (October), 69‑72.

Bateman, T. S., and Strasser, S., (1984) A Longitudinal Investigation of the Antecedents of Organizational Commitment. Academy of Management Journal, 27, 95‑112.

Strasser, S., and Bateman, T. S. (1984) What We Should Study, Problems We Should Solve: Perspectives of Two Constituencies. Personnel Psychology, 37, 77‑92.

Bateman, T. S., and Organ, D. W. (1983) Job Satisfaction and The Good Soldier: The Relationship between Affect and Employee Citizenship. Academy of Management Journal, 27, 587‑595.

Bateman, T. S., and Strasser, S. (1983) A Cross‑Legged Regression Analysis of the Relationships between Job Tension and Employee Satisfaction. Journal of Applied Psychology, 68, 439‑445.

Bateman, T. S., Karwan, K., and Kazee, T. (1983) Getting a Fresh Start: A Natural Quasi Experimental Test of the Performance Effects of Moving to a New Job. Journal of Applied Psychology, 68,  517‑524.

Bateman, T. S., Strasser, S., and Dailey, R. C. (1982) Toward Proper Specification of the Effects of Leader Punitive Behavior: A Research Note. Journal of Management, 8, 83‑94.

Bateman, Thomas S. (1981) Work Overload. Business Horizons, 24, September-October, 23‑27.

Strasser, S., Dailey, R. C., and Bateman, T. S. (1981) Attitudinal Moderators and Effects of Leader Punitive Behavior. Psychological Reports, 49, 695‑698.

Bateman, Thomas S. (1980) Organizational Change and the Politics of Success. Group and Organizational Studies, 5, 198‑209.

Bateman, Thomas S. (1980) Contingent Concession Strategies in Dyadic Bargaining. Organizational Behavior and Human Performance, 26, 212‑221.

BOOKS AND BOOK CHAPTERS

(with Christine Porath) Transcendent Behavior.  In K. Cameron, J. Dutton, and R. Quinn (Eds.), 



Positive Organizational Scholarship.  San Francisco: Berrett-Koehler, 2003. 

(with Scott Snell) Management: Competing in the New Era. Richard D. Irwin, 1996, 1999, 2001, 2003.

(with Carl Zeithaml) Management: Function and Strategy. Richard D. Irwin, Inc., 1990, 1993.

(with Ricky Griffin) "Job Satisfaction and Organizational Commitment," In C. Cooper and I. 

Robertson (eds.) International Review of Industrial and Organizational Behavior. Wiley, 1986.

(with Dennis Organ) Organizational Behavior, Business Publications, Inc. 1987, 1991.

(with Jerry Ferris) Method and Analysis in Organizational Research, Reston Publishing Company, Reston, VA., 1984.

(with Steve Strasser) "Perception and Motivation," In S. Shortell and A. Kaluzny, (eds..). Health Care Management, John Wiley, New York, 1983. (2nd edition, with David Greenberger and Roy Lewicki, 1987).

CONFERENCE PRESENTATIONS

Bateman, T., Furst, S., Lambert, L., Porath, C., and Weber, T. (2000) Flow in the workplace: An empirical examination. National Academy of Management.

Andersson, L., and Bateman, T. (1998) Championing natural environmental issues: A model and empirical test. National Academy of Management.

Houghton, S., Zeithaml, C., and Bateman, T. (1994) "Cognition and Strategic Issues in Top Management Teams," National Academy of Management, Vancouver.

Bateman, T., and Rosen, B. (1992) "The MBA Enterprise Corps in Central Europe," International Conference on Expatriate Management, Hong Kong.

Barry, B., and Bateman, T. (1989) "Predictors of Influence and Exchange Quality in Managerial Dyads." National Academy of Management, Washington, DC.

Bock, H., and Bateman, T. (1989) "Comparative Management Research: A Test of its Contribution to Lay Knowledge." National Academy of Management, Washington, DC.

Barry, B. and Bateman, T. (1989) "The Information Dilemma: A Social Trap Approach to Managerial Information Exchange," National Academy of Management, Washington, DC.

Crant, J. M., and Bateman, T. (1989) "Potential Job Applicants' Reactions to Employee Drug Testing: The Effect of Policy Content and Individual Differences." Southwest Academy of Management, New Orleans.

Bateman, T., Griffin, R., and White, M. (1989) "Laboratory Research in Management: Misconceptions and Missed Opportunities," Southwest Academy of Management, New Orleans.

Crant, J. M., and Bateman, T. (1988) "An experimental test of the impact of drug testing programs on potential job applicants' attitudes and intentions." Southern Management Association, Atlanta.

Bateman, T. S., Strasser, S., Fandt, P,, and Wayne, S. (1987) "Advice giving and advice taking: Tacit knowledge about careers in organizations," National Academy of Management, New Orleans.

Bateman, T. S. (1985) "Unrealized Potential in Laboratory Methodologies." Symposium panel member with Ricky Griffin and Richard Woodman, National AIDS, Las Vegas.

Zeithaml, C., and Bateman, T. (1985) "A Framework and Some Empirical Tests of the Psychological Contexts of Strategic Decisions." Annual Meeting of the Strategic Management Society, Barcelona, Spain.

Wayne, S., Head, T., Griffin, R., and Bateman, T. (1985) "Task Attributes and Social Information Processing: Toward an Integrated Perspective." National Academy of Management, San Diego.

Bateman, T., Strasser, S., Griffin, R., and Zeithaml, C. (1984) "Dimensions of Advice‑giving and Advice‑taking about Careers in Organizations." National AIDS, Toronto.

Griffin, R., Youngblood, S, Bateman, T., and Wayne, S. (1984) "Objective and Social Environment Forces as Determinants of Employee Work Perception and Reactions." National Academy of Management, Boston.

Bateman, T., Zeithaml, C,. and Rubenstein, D. (1984) "The Effects of Feedback, Slack, and Decision Frame on Sequential Strategic Decisions: A Model and Laboratory Test." National Academy of Management, Boston.

Griffin, R. Bateman, T., and Head, T. (1984) Managerial Media Selection for the Delivery of Good and Bad News: A Laboratory Experiment." National Academy of Management, Boston.

Griffin, R., Bateman, T., and Skivington, J. (1984) "Social Cues as Information Sources: Extensions and Refinements." Western Academy of Management, Vancouver.

Bateman, T., Griffin, R., and Rubenstein, D. (1984) "Social Information Processing and Group‑Induced Response Shifts." Southern Management Association, New Orleans.

Griffin, R., Bateman, T., & Skivington, J. (1983) "Social Cues and Task Design: An Extended Laboratory Investigation." National AIDS, San Antonio.

Strasser, S., Bateman, T., & Dailey, R. (1983) "Causal Relationships among Precursors of Employee Turnover." National AIDS, San Antonio.

Bateman, T. S. (1983) "Resource Allocation after Success and Failure: The Roles of the Attributions of Powerful Others and Probabilities of Future Success." National Academy of Management, Dallas.

Strasser, S., and Bateman, T. (1983) "What We Should Study, Problems We Should Solve: Perspectives of Two Constituencies." National Academy of Management, Dallas.

Dailey, R. C., Strasser, S., and Bateman, T. S. (1982) "A Path Analysis of an Expanded Model of Employee Turnover." Western Division, Academy of Management, Colorado Springs.

Strasser, S., and Bateman, T. S. (1982) "A Longitudinal Investigation of the Antecedents of Organizational Commitment." National American Institute for Decision Science Proceedings.

Bateman, T. S., Karwan, K., and Kazee, T. (1982) "Getting A Fresh Start: The Differential Impact of Trades on Batting Performance in Major League Baseball." International ORSA‑TIMS Conference, Switzerland.

Bateman, T. S., and Organ, D. W. (1982) "Job Satisfaction and the Good Soldier." National Academy of Management Conference, New York.

Bateman, T. S., and Strasser, S. (1982) "A Cross‑Legged Regression Analysis of the Relationships Between Job Tension and Employee Satisfaction," National Academy of Management Conference, New York.

Bateman, T. S., Dailey, R. C., Strasser, S., and Persels, J. (1981) "Organizational Commitment and the Psychological Linkages with Intent to Turnover." National Academy of Management Conference, San Diego.

Bateman, T. S. (1980) "Role Overload: A Longitudinal Investigation of Relationships with Job Performance, Satisfaction, and Type A Behavior." National Academy of Management, .. Detroit, Michigan.

Bateman, T. S. (1980) "Strategies of Self‑Control," Western Division, Academy of Management, Phoenix, Arizona.

Panelist with Louis Desfosses and Robert C. Dailey (1980) for session on job stress at the National AIDS Meetings, Las Vegas.

Bateman, T. S. (1979) "Reward Strategies in Operantly Conditioning an Opposing Negotiator's Concessions, Proceedings, Midwest Division of the Academy of Management.

TEACHING

University of Virginia:  Managing and Leading, a fourth-year elective




   Organizational Behavior in the integrative ICE program 

University of North Carolina ‑ Chapel Hill:

BA 250 Organizational Behavior and Management (MBA) BA 150 Organizational Behavior (undergraduate) BA 299 Current Issues (MBA) BA 199 Current Management Thought (undergraduate honors) BA 351 Individual Behavior in Organizations (Ph.D.)

IMD International (Lausanne, Switzerland).

MBA Organizational Behavior (2 years)

International executive education (2 years)

Texas A&M University: MBA and undergraduate required organizational behavior courses. Also undergraduate Principles of Management, a team‑taught, large lecture class. Administered as well as taught the principles course, with four sections and 1000 students per semester, six faculty team members, and two graduate assistants.

Tulane University: MBA and undergraduate required and elective courses in organizational behavior.

Dissertations directed: Lynne Andersson, Bruce Barry; Heather Bock; J. Michael Crant, Patricia Fandt, Tammy Hiller, Amy Kenworthy, Chris Porath, Jay Yurkewicz.

Dissertation Committee Member: Todd Weber, Susan Houghton, Pat Doney, Mabel Miguel, David Rubinstein, Andy Boynton, Bill Woodward, Gerald Blakely, Debra Pamham, Rick Abderhalden, Kay Lovelace, Martin Fellenz, Elisa Tsao.

Executive Development 

Arthur Andersen

Boeringer Ingleheim

Bristol‑Myers Squibb

Lego 

Nestle 

Quintiles 

Singapore Airlines 

USPS 

Young Executives Institute. 

Zurich Insurance 

Many other private and public programs.

Other Service  

Management Area Coordinator, 2001-

ICE Faculty Team Co-coordinator, 2001- 

Consulting Editor, IMD Perspectives, 1997‑1998  

Book Review Editorial Board, Personnel Psychology (1995‑1999)  

MBA Program Committee (1995 ‑ 1996)  

Cato Institute Research Committee (1994 ‑1996)  

Ph.D. Committee, Management Area Representative (1987‑ 1994)  

Chair, Management Area Faculty Search Committee.  

MBA Committee, Management Area Representative (1987‑88)  

Promotion and Tenure Subcommittees (Chair)  

Undergraduate Business Symposium Panel Moderator  

HRM Faculty Search Subcommittee (Chair)

